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gospel in a local church. He is to
be provided wages to meet his
needs while he labors in the gos-
pel, teaching publicly and from
house to house (2 Cor. 11:8-9;
Phil. 1:5; 4:15; 16; Acts 5:42). If
he spends his life providing spiri-
tual things for others, then he is
entitled to receive the material
things necessary for living (1 Cor.
9:10-16). His role is not to dis-
place any other Christian in the
discharge of his God-given respon-
sibility. He is not to supplant the
elders, nor assume the duties of a
deacon. He is not to be the vortex
around which whirls the social
calendar. He is not a church
"coach" to coordinate the recre-
ational activities of the young. He
is not to be a sponge to soak up
an the rumors and gossip of the
congregation. I le is not a psychia-
trist to analyze and solve marital
disputes. tic is not the official
visitor of the sick on behalf of the
whole congregation. While as an
individual Christian, he may share
in common with others in activi-
ties which are appropriate for all
Christians, none of these involve
his role as a preacher of the gos-
pel.

'then what. is he to do? lle is
to "preach the word in season and
out of season with longsuffering
and doctrine" (2 'lint 4:2-4). He
is to "give attendance to reading"
that he may have something to
say, rather than arising having to
say something (1 Tim. 4:13). He
cannot teach what he does not
know and he cannot know without
plenty of time in study. He must
seek out opportunities to preach
the blessed gospel publicly and
privately. He needs to get down
out of the ivory tower of profes-
sionalism and look the people in
the face. He needs to have com-
mon sense. He needs to know
something of the everyday prob-
lems with which people live. He
must preach, not to please the

people, but to seek to elevate then
to the standard of divine revela-
tion. He is the Lord's servant and
will give account unto Him who
stands in the midst of the lamp-
stands. He must speak so as to be
understood, not only in volume,
but in language. Forget trying to
i mpress sophisticates in and out of
the church with your great learn-
ing and wisdom. Fill your mind
with the word of the Lord, find
out what portion of it the people
need, and then get up and speak
clearly so all will understand. Feed
the babes and stimulate the more
mature. Don't be a "specialist." Be
a "general practitioner." Preach
with fervor and let the sinner
know somebody cares about his
soul. Gently lead the timid. Re-
prove and rebuke sin and error
and don't bother to ask anybody if
they think it is all right for you to
do that! Expect some lumps but
don't go looking for a fight. If you
get mistreatment from sonic:. then
"endure hardness as a good sol-
dier of Jesus Christ" (2 Tim. 2:3)
and count yourself fortunate to be
thought worthy to suffer in the
name of him who suffered in your
place. Don't get sour and bitter.
Just keep on preaching the truth
and trusting the Lord for die har-
vest. The Lord himself did not
melt all impenitent hearts and you
will not either.

"We need a Preacher"
Brethren sometimes reveal

some very immature, if not un-
sound, thinking in their efforts to
locate a preacher to work with
them. Arbitrary standards have
been set by some which would
make the apostles, were they alive
today, unacceptable. Why, the ene-
mies of Paul said "his bodily pres-
ence is weak." Some thought he
was a better writer than he was a
preacher. He wasn't even married
and everybody knows that a con-
gregation needs a stable, family
man! Besides all that, he had been
arrested and imprisoned. And all
the brethren know "and Gash mu
saith it" that "where there's smoke
there is bound to be fire." Ile was
only the ideal age for a short
ti me. And what about Peter? Why
it is common knowledge that he
was impetuous, sometimes spoke
before he thought and acted hypo-
critical that time at Antioch. Even
the Sanhedrin perceived that the
apostles were ignorant and un-
learned men. Further, they con-
tended for what they believed and
sonic of the brethren just. could
not have "a fighter." Why Paul
even wrote to Timothy and taught
him to "fight the good fight of
faith." Better mark Timothy off
the list! Ile was probably influ-
enced too much by Paul!
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So You Need A Preacher?

E

very few years preachers
either decide to move or
else the brethren decide it.

would be best lf.r them to move.
I bis is not all bad. ''either is it
all good. It depends on the cir-
cuulstances. II a man is not teach-
ing the "whole counsel of God." Is
not continuing to stud y and stay
fresh in his preaching efforts or is
not providing a suitable "example
of the believers", then either he
ought to decide to change or else
move. If he is too lazy to study or
is not setting the right example
then his problei': is not geographi-
cal. Ile has a serious problem
before his God and changing
locations will not solve it. Repcn-
(alice is re g luired. Brethren would
be well advised to tr y to help a
brother come to repentance before
he goes elsewhere and compounds
his sin.

Sometimes brethren in all
sincerity think it would be best for
the work and for a local preacher,
to make a change. Such judg-
ments should never be left to the
biases of the weak, worldly and
untaught brethren. Godly living
and straightforward preaching
without fear or favor will be an
affront to such people and they
will feel accused by such combina-
tion of living and preaching and
will either come to repentance or
create discord to have their way.

A Critical Time

Connie Adams

The changing of local
preachers is always a critical time
for congregations. It is critical for
the man leaving. lie is naturally
nostalgic about the work to which
he has devoted a sizable part of
his life, lie is concerned for the
future of the work. Pulling up
roots is hard for him and his
faunily. 'The decision to move to
another place is not always easy.
There are unknowns in every
work until you are on the ground
and the "honeymoon" is over. It is
a critical time for the congrega-
tion. Some have become so close
to the present preacher and his
family that they have determined
not, to ever "get close to another
preacher and family". Nobody else

will ever suit them as well. Any
man who comes to labor in the
gospel will be compared to the
standard of the beloved brother
now moved away. I?very m ;n is
different. The personalities of each
member of his famil y are differ-
ent_ Const riction of the heart is a
terrible disease. Christians ought
to have hearts that expand to
receive and accept, others who
labor in the gospel even as our
hearts expand to receive and love
additional children in our families.

A Local preacher's Role
Anytime a congregation

changes preachers, serious miscon-
ceptions surface concerning the
role of a full time preacher of the
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Then there is the "tryout."
What folly this has engendered. It
is not wrong for brethren to have
a man come and preach a few
times and meet the congregation.
But that becomes the determining
factor in all too many cases. Cer-
tainly a man who preaches the
gospel ought to think enough of
the importance of his work to take
some pride in his appearance. And
what preacher is not going to lay
out his best "samples" of sermons
under such circumstances? How
did the young people like him?
Were his eyes set too close togeth-
er? Did he have the right amount
of hair of the right color? Were
his clothes the latest fashion? Was
his car so old the brethren would
be ashamed to have it park in
their driveway? Or was it so new
or sporty looking as to make tile
brethren envious? What about his
handshake? Would you believe
that one young preacher was told,
after one of these "tryouts", that
someone said they did not like his
handshake? Well, it happened. Did
he have (he right number of chil-
dren? Are the y exactly the right
ages?

Reall y brethren, this is all too
silly to words. And yet it is either
the spoken or unspoken standard
in all too many cases.

The Preacher Parade
Some brethren think the only way
to go about finding a preacher is
to have a parade of 6 or 8 to
come in and preach over a period
of several weeks. By the time the
last one comes, the congregation
will have forgotten what the first
two or three looked like, or what
they said. There are several things
wrong with this practice. One is
that it makes competitors out of
what the Bible calls "fellow-
servants." Deliver me from such
parades! I was only in one in my
life, and did not know that was
the case until after my visit Had

I known, I would not have taken
my time or theirs. It tends to
cheapen the work of a gospel
preacher. Such practice reduces
such brief excursions to public
relations methods. There are some
men who can come in for a week-
end and absolutely bowl over the
audience and greatly impress the
elders in private meetings. And if
the past is any sign of the future,
they can destroy a church in six
months and create wounds it will
take 50 years to heal.

Would it not be far better for
elders to do their homework on a
few men whom they either know
or who might be recommended to
them by brethren they have great
confidence in, find out about their
work, manner of life and whatever
else they feel would be useful to
know, and then approach one
man at a time? He might not be
interested at all. If not, consider
another man about whom you
have learned as much. Many

things can be clarified by letter or
telephone. If you find a brother
who is seriously interested, invite
him to come and meet you and
speak a few times. Make plans to
spend a good amount of time
discussing the Lord's work. The
sermons and one short business
meeting are hardly adequate to
learn what elders need to know
and for the preacher under con-
sideration to know as well. After
such a meeting, he may not be
interested. Or the elders may
decide he would not be suitable. If
that is the case, then do the same
thing with another. If both parties
are interested, then make a deci-
sion one way or the other. It is
fine to have feedback from a con-
gregation but elders need to "take
the oversight" and should be privy
to greater information than the
rest upon which a wise decision
can be made.

I can tell you that the present
practice of these preacher parades
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has been the [Deans of tii>c
tog [man tine [Dell. Sr:;;^c^ '): she
:ti)lt<t na e n who do t he i oot ell
during k are left out in these
weekend hlitzcs. Many , vr )ii ng ]]ten
are discouraged. Some of the
young men today are well trained,
capable and committed to the
Lord and his work. What are they
to do? Shall we place them on
the sidelines until they are 30
years old? Or 40? You can learn
a great deal about young men
from people who have known
then all their lives. It is degrad-
ing and downright insulting to any
man, young or old, to have to
traipse all over the country, at the
invitation of brethren just to be
paraded bcforc sonic elders anmI a
congregation to be ex;tntinc-d ?ik.
1t horse or cow at an aucuon.

After a couple of rou-ids of that,

sonic yomig men may decide to

forget preaching ott a Full li me

basis and program computers and
teach a few Bible classes some-
where it She brethren will let
theta. Meanwhile, older brethren
are becol iii h g "too o,ld" Ii)r some,
othe's are in failing l;e alth and
some are passing on. Younger

men need to know the truth, be

co'nmitted to it, determined to

avoid untaught questions that

gender strife, need io li.Be godly

Sine(_ ,:,:r last I allctin. .:a,-:;,:

mcttthcr of this congi'cg in ^ ,s
pa,>s; ri aw;ay. Sister F1 . 

Smith posed away Snncl'_ ,
 ^r-= a -

ing, little 11.

lives and NEED A CHANCE.
Older men also can contribute
much to the work. They have
experience which only time and
prac tice can provide. They have
studied much, observed much and
endured much and are in a uni-

que position to help us all.
So you need :i preacher? Arc

You ;"tang to pick him out of a
parartc ' Are you going to idolize
hinl 1:a;- :m hile and then tnethodi-
call y pick him to pieces? Are you
going to expect him to do vour

work for you? Are you going to

love him, encourage him and help
him, or shun man made standard
for hint to mee t. which would have
disquali fied every apostle of our
Lord? Or are you looking for a
faithful brother .vho knows the
truth, loves it, pr:zches it in sea-
son and out, live!, it and is stu ( ly-
ing to learn mor of the word of
life? The answer to these dues-
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t i ^l ' • I ask :hcrcf;re list l^.,t
it nnt to have ';cnt ka' tue. , ' 't'h

''a 1 id giiestain ' t pre r lucrs
and congregations now. Think
about it.

- From Searching The ScriFlures, April 198..5

One Way To Handle It.

The church elders in a little
New I lanipshiie town had decided
to keep their minister in spite of
his radical tendencies. A visitor to
the village, knowing their cx-
trcmely narrow belie l , coin-
mended one of the elders for
having taken such a broad view.
"Broad view, nonsense!" retorted
the elder. ` - We all know the domi-
nic has dangerous ideas, but we'd
rather have him here." The elder
winked a shrewd eye. "If he was-
n't here, he'd be somewhere else.
' There people mif;ht listen to him."

- cornet
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